
CITY COUNCIL 
T ~ G R E ~ M E N T  

GER 
CTQR 

E IT  SOL^^^ that the Lodi City Council hereby 
ploy men^ A g ~ ~ e ~ ~ n t  enter~d into between City Manager Blair King and 
velopment Director Randall Hatch, as shown on Exhibit A attached 

hereto. 

epte~ber  7,2005 

certify that Resol~tion No. 200~-1  was passed and adopted by the 
the City of Lodi in a re ular meeting held September 7, 2005, by the  

~ O U N C I ~  nsen, Mitchcock, Johnson, and 

SUSAN J. ~ L A C K S T O ~  
City Clerk 

2005-1 86 



’TFIIS A ~ ~ ~ . ~ ~ ~ ~ N T  eiiteretl iiilo on A~igiisl g, 2005 by  and between the CITY OF 
LODI, a Il~liJliCip~l~ corporalioii (hercinafler irereired to as “City”) and R;indall Hatch, ail 
iiitiividiial (hei-eiiiaftei- referreti 10 11s ‘“EllJpioyee”). 

~ ~ - i ~ ~ ~ ~ S ,  City desires to cniploy llic services of Einployee as Comtiiiinity 
Developiiient Director; and  

~ ~ ~ - l ~ ~ ~ ~ S ,  Eiiiploycc desires to serve iis Comiiiiinity Uevelopinciit Director for the 
City beginning Sepferribei- 26, 2005; and 

AS, Ciry and Eiiipioyee agr-ce in writing lo the ieriiis aiid conditions of 
employiiieiit as Coiiiiiiiiriity Development Direciol-; and 

AS, Einploycc nnd City agree and acltnowlcdge t l ia l  Employee’s employiiieiit 
as Commuiiity Ucvelopoieiit Direcior i s  l i i s  sole and eXdLl5iVe e l i l~~oyi l~e i l~  with City, and that 
[heir ciiiploy~iteiii I-clatioiiship is goveri~ed solely aiid exclusively by this Agi-eciiieiit. 

N O W ,  ~ ~ i . l ~ ~ ~ ~ ~ ~ K ~ ‘ ~ ~ ~ ~ ~ .  iii co!isidci.iiticm o r  1110 pmi i i scs  and cuiitlilioiis sci Tori11 I~ i -c i l i ,  
~ h c  pariics iiiiittinlly rigrcc as follows: 

1. City agrees to employ Employee as Community I)evelopment 
Director, in accordance with the following pro\:isioiis: 

Employec sha l l  serve as Coniiiiuniiy Dovclopntcii~ Director, and sliali be 
rcsponsibic ibi- iiianaging and directing (lie opei-ations of  tire Coniiiiunity Development 
Departmerit in accordniice with ail agreed upoii perfoniiance plan. 

Eiitployec siiall perfonn h is  duties lo the best o f  liis ability in accordance 
wiiii tile highest pi-ofcssioiial aiid ethical slJl>d:li.dS of the prakssion and shall coniply with ail 
gcncr-;rl rules atid regtilalions csiablisiied by the City. 

Eiiipioycc shall not eiigage iii m y  activity wliich is or may bccome a 
conflict of iiitcresl, prohibited contract, or which iiiny create :in incoiiipa~ibiliiy of office as 
deiincd trntici- Caliibri1ia law. Employee sliali comply liilly with his 1-cpoi-ling and disclosirre 
ob1ig;itions ittider. rcgiilniioiis proiiiiilgaled by tlic Fair Political Practices Comiiiission (FPPC). 

ierlii of this Agrcceineiii. 

(a) 

(b) 

(c) 

(d) Eiiiployee agrees to rciiiaiii i n  the exclusive employ of ilie City during [lie 
Employce siiail ilcdicare his Cull  energies and qualifications to l i i s  



ci11p)opicnt ;IS Coiiiiniiiiity Dcvclopiiiciit Dircclor, aiid s l i ~ i l l  fino1 cngigc in ;my ot11cI 
ei1ipioyment except as may he specifically approved in  wi l i ng  in adsaim by the City Manager. 

2. To pi-oniok coiitiniied 
professio!iai growth and benef i i  to tlic City, Employee shall, at City expense and consistent with 
budgetary c~~ist~aii i ls:  maintain iiieiiibcrsh~p iii piokssional organizations relaled lo Conmiunity 
Development ~~iiiiiiiist~~itioii aiitl relnicd pi-o~essional discipliiies; attend workshops, seininars 
aiid otlicr siinilar activities designcti 10 advance Eiiiployee’s i~rofessionnl cievelopinciit; and, 
represent the City in pro i‘cssioiial associarioiis aiid other organizations. 

3. Term: __l___l_ The tcriii o f  the Agreciiieni s i ia l l  be foi- ii pcriod of two (2) years, 
coiiinreiicing Septeiriber 26, 2005, u n t i l  1eriniii:ited by ciiher pm7y in accordance wiili the 
provisioiis sct fcrth i n  Pai.agrapli 4, 01- iiiitil  lei-minatcd by the went of (lie deah 01- pcrmarieni 
disability of Employee. The Agreeiiie~il m a y  he renewed, urider terms mutually agreed by f11e 
parties, no laier tilair eigiiteeii (1 8) inontiis after coinmencement of E~i~ployce’s employment with 
City. 

4. 
mp oyee may resign at any i i i i ie and agrees to give City a[ Icast 30 days 

advance written riotice o f  [lie effective date of his  resignation. I J ~  such eveili, Employee shall not 
be eittitled to severaiice pay as provided in  Paragrapli S herein, 

The iiai-ties recognize and affirm that Employee iiiay be tenniiiated by the 
City Manager with ciliisc, which sliall meail gross i~~st~bordi i ia t~o~i~ incapacity, dereliction of 
duly, COJiVictioll of  R crime involving acts of inoral turpitude 01- iiwolving personal gain to him, 
or material breach of this Agreeineiil. 111 such event, Eiiiployee sliall not be elititled to severance 
pay as provided iii ~ a ~ ~ g ~ ~ p i i  5 lierein. 

(c) The parties recognize and affirm that Employec iiiay be lemiinated by the 
City M;in;igcr willioril caiisc. Iil siich event, Eriipioyec shall bc clilillcd Lo scvcrmcc pay as 
imnkted iii Pamgrnpli S hcreiii. 

id) I n  the cveiit of teriniiiaiioii and i i i  recognition of Employee’s professional 
statiis aiid integrity, Eniployee niid tlic City Manager shall prepare a joint public statel imit to be 
inatle by tiic City Maiiagcr. This en.ipioyincir! i.elationship is  based on the mutual respect 
hetween the parties iuid ~i tiesire to ri iainlain the higliest degree of professionalism. I n  
communica~iiig \v i l l i  iliird parties about tlie parties’ empioyiiicnt relationship and the 
circumstances tinder which it muy have becn severed, the parties sliail (a) protect and advance 
their mutual respect and ~ ~ ~ o ~ e s s ~ o i i a l ~ ~ i ~ i ~  and (1)) rdraii i  f i ~ m  making stateiiieiits that would 
negatively impact either party. 

Ernployce may choose to resign or retire h is  office instead of‘ being 
teriiiiiialed if agreed to by tire Ci!y Manager. I n  such an eveirf tlrc public aniiouncemeiit, as 
provicicd Tor iii Pal-ngi-rrph 4 (d) above, will note Employee has resigiicd or retired. The 
provisions c iT  I’inr;1gtq>h 4 id) sh;il1 rciiiaiii applicable. 

(b) 

( e )  

5. If EiiipIoyee is tcriiiirialed by the City Manager without catise 
while still wiiling and able lo perform the duties of Comnlunity Development Director, City 
agrees to pay Employee a cash payiiteni ecpai Lo six (6) niontlls’ aggregate salary and the City’s 
cost of six (0)  iiioiilhs’ hcakli iiisuraiice Oeiiefits subject to reduction as set forth in this 



paragrapli 5. The sevel’ance payinelit will be paid at the same h e  as other employees of the 
City are paid aiid subject lo ciisioiiiary witliholdings. Iii the event, Employee relains new 
e~1~pIoyJllClIt during the six iiioiith severance pet-iod, any remaining severance payiiient will be 
rorfeited as o f  the date Employee begiiis his new Eniployment. To be eligible for such severance 
pay, ~ i i ~ i ) i t i ~ / c ~  sliai! fulfill all of his obliptiocls tinder h i s  Agrceriient, and dial1 sign an 
Ackiiowle(1~ti~eiit and lielease or  C‘iaims iigainsl the City. Payment uiidcr this p a r a ~ ~ ~ p l i  will 
rciease City from any (irrtlicr obligalioiis tiiidci- lhis Ag6-eenmit, or any otl~cr transiiction between 
the parties 

6. l? Einployce 
rurthcr represents a i ~ l  acknowledges ihai his  cniployiiieiii BS Community Development Director 
is his soic arid exclusive ciiiployiiieni wiih i l ic City. Einployee bas 1x0 right to al ly  other exempt 
positioil W i t h  the City, or to ally enl~lioy!llen! ill !he ciassiiied sclvice. 

I .  ~ 

(a) City agrees to pay Eiiq>loyee $121,600 in salary per aimtiin for his 
services, payable i n  i i i s ~ ~ l l i ~ i e i i t s  at tile same iime as other eiiiployees o f  tile City are paid and 
subject to ciistoiii~ry witi?liolding. 

(a) T l i e i -eah ,  it salary incr’ease of LIP, to five perceiit (5%)  may be granted by 
the City Maiiager after twelve ( I  2) months of eiiiployment and a satisfactory performance 
evaluation. 

8. ~ ~ e I ~ e f i ~ ~ :  The City sliall provide Employee the saine beliefits as provided to 
manayement ci~iployees iii accordaiice with tlic Lcriiis of the Executive Mai i~~ei i ie i i t  Siateiiient of 
Benefits dated 1998 aiid as they iuay be aiiieiidecl, iiicreased or decreased, excepr as i i ~ a d ~ ~ ~ d  
lierein. These are the sole and exclusive benefits to be provided 10 Employee. Any iinp~ovenieiit 
or i i iad i~cat io l i  o f  siicli benefits inay oiily be iiiade by written instrunwit signed by the City 
Maiiager. As used lierein, beiiefils include, but are litit liiiiited to: vacation, sick leave, holidays, 
~ i [ i i i i i i i i s ~ ~ ~ i ~ ~ v ~  lcavc, rciii-cmciit, visioil instirniicc, Iiealtli iiisui-aiicc, dciital iiistirmcc. long tcrtn 
disability iiistirancc and life iiisuraiice. Eiliploycc’s vacation leave sliall be calculated as ii‘ 
Eiiiployce was iii his s ix th  ycar o r  cmpioyiiient (i.c., Eiiiployee s l ia l l  accrue fifteen days of 
vacation per year increasing lioin iliere as provided in  ihe Executive Maiiagemcnt Sta[eitient of 
BcneJits.) Moreover, Employee shali be granted 12 days o f  sick leave and 5 days of vacation 
leave iiiimediately itpoii the execution o f  this Agreement. Any iiiiused balance of sick leave and 
vitca!ion leave resul!iiig froin t l ic i i i i t ia l  alloca~ion at !lie elid of Employee’s first year of 
employment wil l  be forleiled and renioved from Einployee’s sick leave aiid vacation leave 
balances. ~ i i ~ p i o y e e  wiil also ear11 atid accui i iu i i ik  sick leave and vacaliori as provided iii the 
Execuiive Mniugcinent Sinteinent of Beiicfits. 

9. ~ ~ ~ 1 ~ ~ 1 i ~ ~ i i i c ~  ~ v ~ i ~ i ~ i ~ ~ ~ i ~ ~  Ti ie  City Manager shall review and evaluate the 
pcrform:ii-cc of Employee ciicli y c x  :riid sct gods and oh.jecrives for the ensuing year. Stich 
review :tiid evaiicalioii d ~ l l  be in accortliiric~c with specilk criteria tlcveloped in  the pcrloniiaiice 
plan in  coiisiiIt.:itioii wifli Eiiiploycc nod llic City Maiiager. 



1 I .  ht l ihor ' i tv  80 \Yorlc iri the lliriiett States: Employcc represeiirs, under pciially of 
pejili-y, i h a i  lie is niiihorized to work i n  the United States. In accoi-dance with 3234A (8 USC 
1324) o f  !lx Iiiimigraiioii Refom and Coiilrol Act o f  1380 before Illis Agreenient can hecome 
crrectivc, Eiiiployec iiiwa provide tiociimeiitary cvidciice to City consistent with l l ie  Act, iiiat h e  
is  lega~ly cjititicd 10 wori i  i i i  thc United States, a i d  m i i s 1  execute the verification required by that 
Act. 

12. Cell ~ J ~ ~ I I ~ / ~ ~ l ~ i e l e :  Employee wili be provided wilh a Cell Phone for 
empioyiiieiit 1-elated use ai the City's expense on terms coiisisteiit wit11 otllcr Executive 
~ a n a g e r s .  Employee will :tiso be provided with :~ccess to tile Coiiiiiiimity Dcvelopiiierit Pool 

for work i.ciateti use on an as available basis. 

13. Notices: Al l  notices required Iierciii shal l  be scllt first class mail to the parries as 
follows: 

To CITY: Ctty o f  Lodt 
P. 0. Box 3006 
Lo&, CA 95241-1910 

Randall Hatcli 
7505 OalrcrFek Drive 
Stockton, CA 95207 

Notice shall be cteemed efi'ectively served tipoi? deposit in the Ulii+ed Slates m a i l  

This Agreement coiitaiiis llie entire agreeineiit betweon tlie 
iitation, wai-raiity, or covenant not included in this A~ree~ i ie i i t  

has been or is relied on by any party hereto. This Agreement may orlly be amended by written 
i i istrtimcrtt sigilccl by I5iiil)loycc arid lhc City Mnnagcr nitd speci fieally i~pprovcd by l l~c City 
Couricii iii open session. 

15. if ~ J Y  provision o f  this Agreement is invalid or u ~ ~ ~ i i f o ~ c e ~ b l e ,  it 
shall be coilsidered deleted lierefrom and the remainder of th is  Agreeiiient shall be uiia~recled 
and shaif coniiiiue in full force and effect. 

I N  ~ ~ / ~ ' ~ N ~ ~ S ~  ~ l ~ ~ ~ ~ ~ ~ ,  tile 1pai.iies Iiave executed this Agi-eement the day and year 
written above. 

CITY OF LODT, a muaicipal corporation 

nager 

APPROVED AS TO 


